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GMCA AND AGMA SCRUTINY POOL 
 

MINUTES OF THE MEETING HELD ON FRIDAY 11 MARCH 2016  
  AT MANCHESTER TOWN HALL 

 
PRESENT 
 
Bury MBC    Cllr Jane Black 

 
Manchester CC   Cllr Angeliki Stogia  

 
Oldham MBC   Cllr Cath Ball    

Cllr Colin McLaren 
            

Rochdale MBC   Cllr Robert Clegg 
 

Salford CC    Cllr John Ferguson 
Cllr Jillian Collinson 
Cllr John Walsh 

      
Stockport MBC   Cllr Wendy Wild 

Cllr John McGahan 
  

Tameside MBC   Cllr Maria Bailey 
Cllr John Bell 
Cllr Gill Peet 

       
  Trafford MBC   Cllr Barry Brotherton 

Cllr Pam Dixon 
    

Wigan MBC    Cllr John O’Brien (Chair) 
     Cllr Pam Stewart    

 
IN ATTENDANCE 

 
GMCA/ Leader Manchester  Sir Richard Leese 
Mark Hughes     Manchester Growth Company 
Annie Smith     Manchester Growth Company 
Angela Harrington    Manchester CC 
Lynda Shillaw    Manchester Airport Group 
Olivia Clayton    Manchester Airport Group 
Paul McGarry    Strategic Lead GM Ageing Hub 
GMIST     Susan Ford 
      Kerry Bond 
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15/74  APOLOGIES 
 
Apologies were received from Cllrs Anne Graham (Bolton); Andrew Morgan (Bolton); Ian 
Bevan (Bury); Ahmed Ali (Manchester); Matt Strong (Manchester); Julia Turner (Oldham); 
Neil Butterworth (Rochdale); Sara Rowbotham, Susan Ingham, Jonathan Coupe 
(Trafford); Houlton (Wigan). 
 
15/75 CHAIRS ANNOUNCEMENTS AND URGENT BUSINESS 
 
Councillor O’Brien, Chair stated that a tour of the Airport Enterprise Zone would be 
arranged to take place in the next few months.   
 
15/76 DECLARATIONS OF INTEREST 
 
There were no declarations of interest made in respect of any item on the agenda. 
 
15/77 MINUTES OF THE GMCA AND AGMA SCRUTINY POOL MEETING HELD ON 12 

FEBRUARY 2016  
 

The Minutes of the GMCA and AGMA Scrutiny Pool meeting held on 12 February 2016 
were submitted for consideration. 
 
RESOLVED/- 
 
To approve the Minutes of the GMCA and AGMA Scrutiny Pool meeting held on 12 
February 2016, with the addition of Councillor Bell on the list of apologies. 
 
15/78 SCRUTINY POOL WORK PROGRAMME 2015/16 
 
A report detailing the Scrutiny Pool’s work programme for the coming months was 
submitted. 
 
RESOLVED/- 
 
1. That the contents of the work programme and items identified for future meetings in 

2016 be noted.  
2. That a tour of the Manchester Airport Enterprise Zone be arranged for a future 

meeting date. 
 
15/79 MANCHESTER AIRPORT EMPLOYMENT AND SKILLS STRATEGY 

PERFORMANCE 
  
Mark Hughes, Chief Executive, Manchester Growth Company presented an update on the 
Airport City Skills and Employment Strategy, which has been developed to ensure that 
employers locating at Airport City can access the skilled workforce required and that local 
people can be matched to the opportunities created. The GMCA agreed development of 
the Strategy in August 2014 and delegated authority to the GM Skills and Employment 
Partnership to oversee the implementation of the Strategy, in consultation with the 
Enterprise Zone. 
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Over the last few months colleagues from Manchester Growth Company, Manchester City 
Council and Manchester Airport Group have been working together to plan out how the 
aims and objectives of the Strategy can be delivered through the various strands of activity 
happening in and around the Airport. This includes work to maximise local employment 
and skills opportunities arising from the development of Airport City, ensuring that GM 
internationalisation, business support and skills and employment provision can be more 
effectively deployed to support the growth of the Enterprise Zone and maximise local 
opportunities created by the Airport’s own expansion. This has resulted in the following 
strands of joint work:  
 

 Maximising local employment and training opportunities on the Airport site 

 Supporting business growth on the Airport site 

 Maximising local employment and training opportunities from the construction phase of 
Airport City 

 Maximising local employment and skills activity from the Manchester Airport 
Transformation Programme 

 Attracting new investors to Airport City and the wider Enterprise Zone 

 Maximising employment and skills opportunities from new / expanding investors into 
Airport City and the wider Enterprise Zone 

 
Progress on agreeing how GM employment and skills partners, including Manchester 
Growth Company, will work with the Airport City Joint Venture and wider Airport partners 
has been made. A partnership/operating agreement will be put into place between 
Manchester Growth Company and the Joint Venture partners in the coming year. Work is 
underway to capitalise on the expected development and job creation opportunities 
anticipated for 2016/17, and as more opportunities start to come on stream Manchester 
Growth Company and the Joint Venture partners will review the potential to create a 
dedicated on site Manchester Growth Company team.  
 
Questions and comments from the Scrutiny Pool included-  
 
Q. Members asked what is being done to address the inequality of transport links 

in parts of the conurbation. 
Manchester Airport Group and Airport City have a joined up Transport Infrastructure 
Strategy.  
Transport links are improving and becoming more frequent and scoping work is being 
carried out with colleagues from TfGM, however, there is a limit to what Manchester 
Airport Group and Airport City can do to address transport issues. Recent 
improvements include a high speed train link between Wigan and the Airport. 

 Improvements to local connections are being worked on, including transport 
connections for low/middle earners from farther afield and planning permission for 
shuttle links across Airport City. 

 Amazon have secured planning permission for a local distribution centre on the 
Enterprise Zone, part of the planning consent included certain conditions, such as- 

 That the development will not become operational until a detailed Travel Plan has 
been submitted to and approved by Manchester City Council as the local planning 
authority. The Travel Plan shall include options for the implementation of a regular 
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bus service between the World Logistics Hub and the Ground Transport 
Interchange. 

 Amazon to appoint a staffing supplier to work with the Manchester Growth 
Company, Manchester City Council and Jobcentre Plus to promote the employment 
opportunities in a timely manner, and to consider job-ready locally unemployed 
people as part of its recruitment strategy.  

 
Q. Members asked for further detail about the Airport Training Academy, and any 

additional training opportunities available across Greater Manchester? 
A. The Academy is a free employment and training programme located at the Airport 

campus, it is open to all ages and is designed to assist unemployed residents back 
into work. Bespoke training is delivered to all candidates to up-skill individuals and 
provide work experience. Once in work students receive ongoing support to develop 
their skills. Applications to the Academy can be done on-line or via the Job Centre. 

 Currently the academy focuses on job and training opportunities at the Airport through 
European funding. In addition members were assured that the Academy is keen to 
promote opportunities across GM for all groups including women returners. 

 
Q. Does the Airport get involved in jobs fairs across Greater Manchester? 
A. Yes, the Airport does get involved in job fairs across Greater Manchester, and 

vacancies are advertised through Greater Manchester and National Press. 
 It was stated that the Airport can do more to boost local employment and asked that 

the Manchester Growth Company work with the Airport to improve this area of work. 
 
RESOLVED/- 
 
1.   To note the report. 
2. That the Transport update to the June meeting include current and future plans to 

improve travel to and from and in and around the airport for both work and leisure. 
3. That details of the Airport Academy be circulated to members. 
4. That the Manchester Growth Company works with the Airport to improve work around 

boosting local employment. 
 
15/80 GREATER MANCHESTER AGEING HUB 
 
Paul McGarry, Strategic Lead for the Greater Manchester Ageing Hub presented a report 
detailing work undertaken since the creation in May 2015 of the GM Ageing Hub, which 
has been designed to bring together existing work and to create new policies, 
programmes, and initiatives to support the increasing number of older people across GM.  
 
The GM Ageing Hub brings together key partners to support a strategic approach to 
ageing, and is included within the GM Public Health Agreement and the GM Strategic Plan 
for health and social care devolution. The Hub will have an oversight of a GM Ageing 
Strategy which will serve as a point of coordination for workstreams delivered by GM 
partners, and complement work taking place at a district level. 
 
The GM Ageing Hub is developing its vision, priorities and key actions with a view to 
aligning the work of the Hub with the implementation of the Ageing Well strand of the GM 
Strategic Plan from April 2016. This will be underpinned by an ambition for GM to become 
the first age-friendly city region in the UK, to be a global centre of excellence on ageing, 
and to increase economic participation among the over-50s to the UK average. A strategic 
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approach to ageing will enhance GM’s capacity to address it’s wider objectives by focusing 
on prevention and early intervention, the Hub will work to a shared statement of ambition 
on ageing and will serve as an umbrella for the range of programmes and projects which 
will be delivered to support the conurbation’s ageing population in the medium to longer 
term.  
 
The Greater Manchester Ageing Hub Memorandum of Understanding will be signed at the 
rise of the GMCA meeting on 18 March 2016. 
 
Members overwhelmingly welcomed this focus of this piece of work and the following  
comments and questions included:. -  
 
C. The governance detailed in the Vision and priorities doesn’t include a role for 

elected members, could consideration be given to an elected member champion 
to advise and liaise with district members. 

A.  Officers are liaising with all district executive leads for ageing. 
 
Q. How does this work feed into the Health and Wellbeing Boards and education 

programmes? 
A.  The Hub’s work is and will continue to be fully integrated  do work with the Health and 

Wellbeing Boards. 
 
C.   Some employers only look to employ younger people to keep cost of wages low, 

is there any work to encourage employers to look at employing older people, do 
you work with the GM Chamber of Commerce? Also could the representation of 
the private sector on the Hub’s governance be strengthened  

A. The Hub already works with the GM Chamber of Commerce to address issues such as 
educating employers across GM on issues such as this but was open to working with 
other private sector groups.  

 
C. Could you consider involving Age UK as part of the governance review. 
A. A meeting has taken place with the Age UK Chief Executive, and we expect the lead 

GM UK representative to be part of the governance arrangements. 
 
Q. How will Stockport and Trafford engage in the process as they are not involved 

in the GM Ageing Hub? 
A.  The Lottery decided that Stockport and Trafford were not eligible to benefit from this 

funding because of these districts’ due to their economic profile.  
However, both authorities will be included with the wider work of the Hub, for example the 
Chair of the Ageing Hub Steering Group will be a member from Stockport. 
 
Q. Members requested sight of the Year One Action Plan that commences in April. 
A. The action plan covers a wide range of priorities and will be circulated to members as 

soon as possible. 
 
RESOLVED/- 
 
1. To note the next steps for establishing a Greater Manchester Ageing Hub. 
2. To receive an update report at the end of the first year. 
3. That the Year One Action Plan be circulated to members as soon as possible. 
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4. That comments about strengthening governance to be noted when the GMCA considers 
the report in March. 

 
15/81 SCHEDULE OF MEETINGS 2015/16 
 
The schedule of meetings for 2015/16 was agreed as- 
 
8 April 2016 
There will be no meeting in May 
10 June 2016 
8 July 2016 
There will be no meeting in August  
9 September 2016 
14 October 2016 
18 November 2016 
All meetings will be held 1:00pm - 3:00pm at Manchester Town Hall  
 
RESOLVED/- 
1. That there will be no meeting of the GMCA AGMA Scrutiny Pool in May or August. 
2. That a tour of the Airport Enterprise Zone be arranged around a future meeting. 
 

 
 

Chair 
 


